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CHRO
PULSE Korn Ferry’s Global Human Resources Officers
s u RVE Y Practice surveyed 193 CHROs on a variety of

topics to understand their perspective on the
role and the major trends impacting the human
resources function.
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About Korn Ferry

Korn Ferry is a global organizational consulting firm. We help clients synchronize strategy and talent to drive superior performance.
We work with organizations to design their structures, roles, and responsibilities. We help them hire the right people to bring their
strategy to life. And we advise them on how to reward, develop, and motivate their people. © Korn Ferry 2019. All rights reserved.




