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And only

38%

succession plan.

Despite the lack of readiness,

; 60%

of newly appointed CFOs are
still sourced internally.
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fhelr tlme on.

Most valuabl_e
career experience.

Transformation

41% of CFOs said working at
a company going through a
transformation.

About Korn Ferry

of CFOs do not feel there is a
ready-now successor for their role

believe there is a comprehensive
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Korn Ferry’s Global Chief Financial Officers
Practice surveyed 222 CFOs on a variety of topics
to understand their perspective on the role and
the major trends impacting the finance function.

_No successor
In sight.

Data and Business
Intelligence/Analytics

Budgeting & Financial Planning

Next move.

(o) of CFOs want to be a
O CEO during their career,

but only
O/ state that thisis the
23 /O role they want next.

Korn Ferry is a global organizational consulting firm. We help clients synchronize strategy and talent to drive superior performance.
We work with organizations to design their structures, roles, and responsibilities. We help them hire the right people to bring their
strategy to life. And we advise them on how to reward, develop, and motivate their people.
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