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Leading the way in
assessment report
configuration and
customization.
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Korn Ferry Select and Korn Ferry Assess* reports are now highly configurable and can be mapped to your
competency framework. With these options, KF Select and Assess are even easier to use and perfectly fit
your organization’s needs and identity.

Configuration and customization to
make the reports your own.

Configuration allows design and structure changes
to your standard Korn Ferry assessment reports to
incorporate your brand, language and preferences:

Change the name of the report.

Change section titles and/or the order of the report
sections.

Toggle sections on/off depending on your
requirements.

Add ‘custom’ pages to a report (including text/
tables/images) allowing you to set the context,
discuss your competency model, and speak to the
end user in your terms.

Customization enables mapping your competency
model to the Korn Ferry KFLA framework to reflect
your organization’s priorities when hiring and
assessing employees. Content will be updated to
reflect your chosen mapping:

Custom content is created – competency
descriptions are updated and reflected through
Success Profiles and assessment reports.

Custom scoring is provided.

*Customization and configuration available: Korn Ferry Select Hiring Manager report; Korn Ferry Select Participant report; Korn Ferry Select Interview Guide; Korn Ferry Assess

Development report; Korn Ferry Assess Interview Guide. | Customization ONLY available: Korn Ferry Select Talent Grid. | Configuration ONLY available: Korn Ferry Assess Potential

report (report does not include Competencies and therefore cannot be customized). | Customization and configuration NOT currently available: Korn Ferry Assess Learning Agility

report; Korn Ferry Assess Risk Factors report; Korn Ferry Assess Risk Factors report.

Our unique report
configuration and
customization brings:

Consistency across all
Korn Ferry Reports*.

Your organizational
language incorporated
into both KF Select and
KF Assess projects.

Bespoke messages to
different user audiences.

Focus on the specific
content needs of your
organization.

Quicker implementation and
cost saving efficiencies.
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About Korn Ferry

Korn Ferry is a global organizational
consulting firm. We help clients
synchronize strategy and talent to drive
superior performance. We work with
organizations to design their structures,
roles, and responsibilities. We help them
hire the right people to bring their
strategy to life. And we advise them on
how to reward, develop, and motivate
their people.

Integrate your brand into your reports.

HIRING MANAGER REPORT 
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Add custom pages to your reports.
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(CUSTOM PAGE) 
 

Heading 
SUBHEADING 
Lorem ipsum dolor sit amet, consectetur adipiscing elit. Suspendisse euismod, ex at malesuada 
consequat, mauris nibh feugiat turpis, vel rutrum odio erat sed purus. In porttitor convallis leo nec 
consectetur. Praesent cursus justo sit amet ligula porttitor, vel feugiat nisi accumsan.  

§ Praesent cursus justo sit amet ligula porttitor, vel feugiat nisi accumsan.

§ Praesent cursus justo sit amet ligula porttitor, vel feugiat nisi accumsan.

§ Praesent cursus justo sit amet ligula porttitor, vel feugiat nisi accumsan.

SUBHEADING 

¨ Praesent cursus justo sit amet ligula porttitor, vel feugiat nisi accumsan.

¨ Praesent cursus justo sit amet ligula porttitor, vel feugiat nisi accumsan.

¨ Praesent cursus justo sit amet ligula porttitor, vel feugiat nisi accumsan.

Form field label Form field label 

Your heading here.

Your content 
here.

Your image 
here.

Your content here.

Your form fields here.

Choose between using your
competencies or adding them
to the existing Korn Ferry
competency framework.
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BEHAVIORAL COMPETENCIES 
 

Behavioral competencies are skills and behaviors required for success that can be observed. They 

shape behavior and are critically important in determining how someone does their job and how they 

accomplish goals. Behavioral competencies enable individuals to make meaningful contributions to 

support the organization. 

This individual: 

▪ Sets and prioritizes objectives, identifying key milestones and resources to achieve organizational goals.  

▪ Takes the broadest possible view of an issue and understands the impact of global trends. 

▪ Continually thinks of new ways of doing things and implements the most creative solutions.  

 

 

  

   1 2 3 4 5 

 ENSURES ACCOUNTABILITY 

Holding self and others accountable to meet commitments. 
 

 

  Enjoys leading and welcomes responsibility for the outcomes of others.  

 Is likely to have a strong reputation for always delivering on commitments, even in difficult 

circumstances. 

 Stays closely attuned to own performance and is likely to consistently make changes to stay 

effective. 

 ACTION ORIENTED 

Taking on new opportunities and tough challenges with a sense of urgency, 

high energy, and enthusiasm. 

 

 

  Responds as well as most to new challenges. 

 Shows reasonable levels of energy and stamina. 

 Is likely to identify what needs to be done and to work in a measured manner to meet 

immediate goals. 

LEGEND 

 Meets or exceeds target      Talented      Skilled      Less skilled  

 

COMPETENCY 

FIT SUMMARY  5/9 
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Contact your account
manager to find out
more.


